
March 2016

Dear Leadership Wisconsin/ WRLP Alumni:
 
As I write this letter we are making final preparations for
Group XVI’s International Seminar to Kazakhstan.  It is
always a whirlwind of final activity and we, along with the
XVI Fellows, and our alumni travelers are very excited! 
Here are a few things we will have the opportunity to
experience:

Sites such as Zenkov Cathedral (Russian

Orthodox), Panfilov Park & War Memorial,

Kazakh Museum of Folk Musical Instruments,

Shymbulak Ski Resort, Hazrat Sultan Mosque,

National Museum and Alzhir

Meetings with USAID, US Embassy, University of

International Business, Kazakh National Agrarian

University, Innovative University of Eurasia,

Deputy Head of Pavlodar, and Director of National

School of Public Policy.

3 nights with an urban host family and 1 night with

a rural host family

Visits with urban and rural entrepreneurs –

including a horse farm to see milking

When we return we will share with you our learning and
adventures via the newsletter and announcements about
presentations that Group XVI Fellows will be giving in
their local areas.
 
The Leadership Wisconsin office will be closed while we
are on the International Seminar and the week after while
Program Coordinator Kim Clist and I take a much needed
vacation – March 13 through April 6.  Director of

Development Sterling Lynk and Communications
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Alumni News

Congratulations to Group XII alumna Christy
Gwidt on her engagement to Leigh Jahn!

 
Congratulations to Group X alumna Mary Kay

Brevig for being awarded the N.F. Leifer
Memorial Journalism Award for the second

time in three years!
 

We want to share your great news with the
WRLP/Leadership Wisconsin Alumni

Network.  Let us know when you change
jobs, get a promotion, retire, celebrate an

important milestone, accomplish a cool goal,



Development Sterling Lynk and Communications
Assistant Ellie Rohlf will be in and out of the office during
this time - both work limited hours so response to
messages will be delayed.
 
A few things that I want to make sure are on your
calendar:

April 25th is the next in our “Communication Skills

for Leadership Success” series in partnership with

the Wisconsin Counties Association.  Our very

own Alumni Jeff Ebel (Group XV) will be facilitating

the workshop which is “Using Body Language to

Influence and Lead”.  Jeff is a long-time

Toastmaster and you will learn a great deal from

him if you are able to make it.  See the article

below that has more information.

June 25th is a Picnic Social for Group XVII. 

The location will be determined based on

convenience for the Group XVII Fellows and will be

announced by mid-May.  All Alumni are welcome

to attend and meet the newest Leadership

Wisconsin Fellows.

July 16th is the Legacy of Leadership

Celebration.  This will be held in Wausau at the

Great Dane and we hope to see a large number of

you there to celebrate Group XVI joining the alumni

ranks!  Learn more in the article below.

 
We wish you a lovely March and can’t wait to reconnect
when we return from Kazakhstan!
  
Sincerely,
Sarah Schlosser
Executive Director  

Leadership Wisconsin Communication Skills for
Leadership Success

 
As many of you know we are partnering with the
Wisconsin Counties Association to host a three-session
workshop series – Communication Skills for
Leadership Success. We were so excited to have over
45 people join us for the first session, and we can’t wait to
see what the other two have in store. The sessions are

held in Stevens Point at the Holiday Inn.  You can attend

important milestone, accomplish a cool goal,
or take on a new community leadership role. 

 
Email us at

LeadershipWisconsin@ces.uwex.edu and we
will put your news in the next Alumni

Newsletter!

 

Calendar
 

Mar. 13-27th – Group XVI International
Seminar to Kazakhstan

 
Mar. 13th – Apr. 7th Office Closed for

International Seminar and Staff Vacations
 

April 25th – Using Body Language to
Influence and Lead Workshop; Presented
in Partnership with Wisconsin Counties
Association, Stevens Point Holiday Inn,

9:30am-12:30pm 
(Register at

http://www.wicounties.org/events/521/#event-
listing)

 
May 11-13th – Group XVI Agriculture Issue

Seminar
 

May 30th – Office Closed in Observance of
Memorial Day

 
June 6th –Become a Master Networker

Workshop; Presented in Partnership with
Wisconsin Counties Association, Stevens

Point Holiday Inn, 9:30am-12:30pm 
(Register at

http://www.wicounties.org/events/522/#event-
listing)

 
June 17th – FY16Q4 Board Meeting

 
June 25th – Group XVII Picnic Social,

Location TBD

OPEN TO ALUMNI who want to meet the



held in Stevens Point at the Holiday Inn.  You can attend
any combination of sessions.  They will run from 9:30am
to 12:30pm.  If you are interested put the final two dates
on your calendar –

April 25: Using Body Language to Influence and

Lead

June 6: Become a Master Networker

You can still REGISTER FOR THE APRIL 25th

WORKSHOP
Using Body Language to Influence and Lead

REGISTER
 
Join Jeff Ebel, President of Midwest Wealth Ventures and
Group XV alum, in this engaging workshop that helps
leaders use more than their ears to “listen” to what people
are saying. Have you ever thought to yourself that the
words you are hearing aren’t the full story? Learn how to
read the body language of others in order to better
understand what they are communicating. A member of
Toastmasters for 18 years, Jeff has been a frequent
guest speaker for the Milwaukee Career Tools workshop
and the Architectural Woodwork Institute’s Speaker
Bureau Training, helping professionals hone their
communication skills and use body language to convey
their message. With Jeff’s help you can uncover how your
body language might be sabotaging the message you
want to communicate. Workshop participants will have
opportunities to practice reading and using body language
to strengthen this important leadership communication
skill.

Time is Running Out on a Powerful Way to Develop
More Leaders for Wisconsin’s Communities

 
If you are Thrivent Financial member, you have a powerful
ability to support the organizations and causes you care
about.  The Thrivent Choice program offers a way for
eligible members to recommend where Thrivent Financial
distributes some of its charitable grants funds each year. 
Leadership Wisconsin is enrolled to receive gifts through
this program.
 
It takes $25,000 to develop a new leader for Wisconsin
communities through Leadership Wisconsin’s two-year
Signature Program.  We rely on donations to make tuition
as affordable as possible and increase access to the
program.  Even small gifts make a big difference.  Now,
more than ever, Wisconsin needs leaders who inspire civil

dialogue around the most the difficult issues and are able

OPEN TO ALUMNI who want to meet the
new Fellows

(more information and registration in May)
 

July 4th – Office Closed for Holiday
 

July 16th – Legacy of Leadership
Celebration & Group XVI Graduation,

Great Dane, Wausau, WI
OPEN TO ALL ALUMNI

(registration opens in April)

 

Leadership Wisconsin – Mission
 

Developing Leaders to Strengthen
Communities 

 
Leadership Wisconsin – Vision

 
Strong Communities, Effective Leaders in

a Changing World
 

In every corner of the state, where
organizations and communities are dealing
with difficult issues, Leadership Wisconsin

alumni can be found among the leaders
stepping forward to foster civil dialogue,
identify inclusive solutions, and create

positive change.
 
 

Leadership Wisconsin – Values
 

Building Community
Growing diverse networks, collaborations,

and connections
Encouraging Learning

Achieving personal growth and professional
development

 
Fostering Understanding

Respecting diverse points-of-view
Broadening the sense of community
Experiencing and applying a global

perspective
 

Acting with Integrity
Enabling personal and professional

development based on ethical behavior

Demonstrating a commitment to excellence



dialogue around the most the difficult issues and are able
to find creative and constructive solutions – the kind of
leaders Leadership Wisconsin develops.
 
Many of our alumni and supporters direct their Choice
Dollars to Leadership Wisconsin.  If you are already
directing your Choice Dollars to us, thank you!  We, our
fellows and the communities they support are grateful. 
 
If you are a Thrivent member and you do not currently
direct your Choice Dollars to Leadership Wisconsin, would
you please consider doing so this year?  If you are eligible
to participate in Choice Dollars, or are uncertain about
your eligibility, visit
https://www.thrivent.com/thriventchoice or contact your
local Thrivent Financial representative.

Choice Dollars designated to eligible members in 2015
must be directed by March 31, 2016.

Group XII Alumna Jennifer Ondrejka- Exploring Nepal
 
When I was asked to write about my recent volunteer trip
to Nepal, I struggled to find a focus. I spent two months in
Nepal this winter to help with the reconstruction efforts
from last year's earthquakes.  Unfortunately, I learned that
the leadership failures of Nepal's central government limit
the help that anyone can provide.  Despite that, I met
wonderful people and had many memorable experiences.
Some of the experiences were funny, touching, or
inspiring.  Others were physically and mentally
challenging, frustrating, or sad.  But as Buddhists say,
"Bad experience is good experience," and I learned from
them all.
 

A glimpse of the Himalayas from our airplane window.

Nepal is a small country in the Himalayas. Just the size
of Iowa, it's a place of tremendous contrasts and

conflicts. Only 100 miles from north to south, the

Demonstrating a commitment to excellence
 

Accepting the Challenge to Act

Support
 

Alumni are our key supporters because you
have experienced first-hand the value of the

Signature Program.  When you donate to
Leadership Wisconsin you can choose to
have your gift directed towards Supporting
the Signature Program, Providing Tuition

Support for Fellows, Growing the Endowment
Fund, and/or the Area of Greatest Need.

Thank you to our February 2016 Donors!
 

Ann Jacoby
Alice Kastern

Northland College

 
Be a part of Wisconsin’s Leadership Legacy

by supporting Leadership Wisconsin.

If donating online please select “UW
Extension – Leadership Wisconsin”

 
Or send a check, payable to “Leadership

Wisconsin” to:
 

Leadership Wisconsin
610 Langdon St., Rm 331

Madison, WI 53703

Monthly Motivational Quote
 

“Too many of us are not living our dreams
because we are living our fears.”

—Les Brown
 



conflicts. Only 100 miles from north to south, the
dramatic changes in altitude from plains to mountains
divide the country into tropical, temperate, and alpine
regions. Over 30 ethnic groups have distinct languages,
customs, dress, and foods.  It's a very religious culture:
most people are devout Hindus or Buddhists, but many
practice a combination of the two.

Nepal has a short but turbulent history. Originally a
monarchy, it was controlled for 100 years by a cabal that
made the monarch a puppet and kept the citizens ignorant
and isolated from the world.  There was no public
education or foreign trade (except with India) until the
1950s. In the past twenty-five years, this little country has
seen armed conflicts between political parties, the
massacre of its royal family, a civil war, a Maoist
insurgency, and the abolition of the monarchy.  In the
eight years since Nepal became a democratic republic,
the government has proven so dysfunctional that people
are talking about bringing the monarchy back.

Any of these topics is worthy of an article, but since this
was for a Leadership WI audience, I decided to focus on
the problems caused by the lack of leadership in Nepal.
Natural disasters are inevitable, but social disasters are
not.

Last April, a 7.8 magnitude earthquake hit Nepal, followed
by a 7.3 quake in May.  These quakes destroyed
hundreds of villages, left millions of people homeless, and
took over 9000 lives. I heard a lot of tragic stories, but
there is one simple statement I'll never forget. I asked a
man from one of the worst hit areas if his village had been
damaged. He looked down, shook his head, and softly
said, "Not damaged. . . Gone."

In the months immediately after the disaster The
international community also pledged over $4 billion for
reconstruction.

Almost a year later, Nepal's central government has not
only failed to assist the survivors; it has actually
prevented them from rebuilding.  The New York Times
recently reported that the central government has spent
less than 5% of the almost $2 billion received so far. The
tourist areas of Kathmandu have been rebuilt, but outside
of that, nothing has been done. Nepal is one of the most
corrupt countries in the world, so people assume that
some of the money has lined the pockets of government
leaders. However, most of the money is sitting there while
factions in Parliament argue over how it should be used.

 

Leadership Resource of the Month
 

Check out this article detailing what makes a
good leader in the eyes of a millennial

employee!
 

“Strong leadership” he says, “means doing
more for some workers and less for others,

based on their performance.” Rewarding
discretionary effort is especially important in

the post-Boomer workforce.
 

  Follow Us

 Facebook

 Twitter

 LinkedIn

 GooglePlus



 
Continue reading about Jennifer’s experience here.

Save the Date: Legacy of Leadership Celebration July
16th in Wausau

 

Leadership Wisconsin invites you to...

Enjoy a night of fellowship as we add Group XVI to the  
prestigious alumni ranks.

Give a future generation of leaders the gift of
participating in Leadership Wisconsin.

Applaud those who embrace the work of developing
leaders to strengthen communities.

Celebrate milestone anniversaries with Group VI and
Group XI.

You are part of our Legacy. COME CELEBRATE!
 

Legacy of Leadership
Saturday, July 16

Great Dane
2305 Sherman Street, Wausau

2:00- 7:00 pm
*Registration will open in April*

Leadership Wisconsin is Seeking a 2016 Summer
Affirmative Action Intern

 
Leadership Wisconsin is seeking a Summer Affirmative
Action Intern to work with staff, alumni, partners and
board members on two projects designed to extend the
reach and impact of the program.
 
The first project will focus on increasing alumni
engagement in order to (1) identify how to better serve
their educational needs, (2) enhance their program through
their expertise and knowledge, and (3) expand networks to
enable the program to reach a broader audience.
 
The second project will focus on assisting Leadership
Wisconsin in their goal of identifying and reaching out to
underserved audiences.  This work will include identifying
key audiences who have been historically underserved by
the program, interviewing program alumni who are part of
those demographics to better understand their experience

and challenges, identify organizations that connect the



and challenges, identify organizations that connect the
program to underserved audiences, and develop new
relationships for the program.
 
Other duties may be assigned in an effort to provide the
intern with an overview of the scope of Leadership
Wisconsin and Cooperative Extension programming.
Leadership Wisconsin - http://leadershipwisconsin.org/

2016 Summer Affirmative Action Internship
30 hours per week

$11.00/hr.
Position begins: May 16, 2016 (negotiable)

Position ends: August 31, 2016
Note: Possibility of continued employment after internship

concludes.
 

To Read the Full Internship Description and How To Apply
Click Here

Leadership Wisconsin
610 Langdon St., Rm 331  |  Madison, WI 53709
Phone: (608) 263-0817  |  Fax: (608) 262-4231

Email: leadershipwisconsin@ces.uwex.edu
www.LeadershipWisconsin.org

An EEO/AA employer, University of Wisconsin Extension provides equal opportunities in employment and
programming, including Title IX and American with Disabilities (ADA) requirements.
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